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In
Memoriam
Illinois State Police Trooper
April Styburski
End of Watch: January 5, 1990
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On September 25, 2019, the Village of
Pingree

Grove

hosted

a

memorial

ceremony for the dedication of a portion
of US Route 20 to the memory of Illinois
State Trooper, April Styburski. Trooper
Styburski was killed in the line of duty on
January 5, 1990, on Route 20, just a short
distance from Pingree Grove.
The Pingree Grove Police Department
joins the Illinois State Police in honoring
the memory of a fallen officer, who died
while serving her community. We thank
ISP Director Brendan Kelly and ISP
District 2 Captain Mike Kraft for sharing
this ceremony with the Village.
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A note from
the Chief
On

behalf

of

the

Village

of

Pingree

Grove Police Department, I am pleased
to present our calendar year 2019 annual
report. The past year has been a year of
continuing growth, and challenges, for
our Police Department. The Village had
two full-time officer vacancies for much
of the year, making covering our current
shifts challenging. In addition, a number

Chief Shawn Beane seen here accepting

of patrol vehicle mechanical failures and

the 2019 Partners in Peace award from

breakdowns plagued our fleet, and are

the Community Crisis Centers domestic

directly attributable to the age of our

violence non-profit advocacy group.

police vehicles. The Village has also experienced growth in more serious types of
calls. Overall call volume has also increased substantially, and officers have been
pulled into calls that require significantly more time to process, such as
domestic violence cases, thefts, burglaries and similar calls. The combination of
these more serious calls and our limited staffing means that officers are not
available to engage in proactive policing or traffic enforcement, which has the
corresponding effect of reducing overall call statistics.

Properly investigating,

documenting, processing, and transporting a single DUI can take many hours,
especially when officers are working on a single-officer shift.

Because of this,

our officers are not able to fully serve the Village's needs, as they have to remain
available to take other emergency calls.
2019 also brought some great experiences, however. The Department continued
its participation in a variety of public outreach programs, including Shop with a
Cop, Cops on Top, Cone with a Cop and similar programs.
second full-time Police Sergeant, Tom Burns.
gathered invaluable experience.

We promoted our

Our full-time patrol officers

We added one new vehicle to our fleet.

We

engaged in a significant amount of in-house training, to enhance our abilities
and prepare for the changes that 2020 will bring (such as legalization of
recreational cannabis). As a Department, we are proud to serve the Village, and
as Chief, I am honored to represent the women and men comprising our staff.
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Operational
Challenges

40%

CALL VOLUME INCREASE
Calls for service in the Village have
increased 40% between 2016 and
2019, leading to a significant strain
on available resources.

2 vacant
FULL-TIME POSITIONS

Village full-time officer wages are
not competitive in the region, and
the Village has been unable to
achieve full staffing levels as a result.

100,000 1 officer
AVERAGE VEHICLE MILEAGE

PATROL STAFFING

Because of the Village's heavy

Based on currently available budgets,

reliance on used vehicles, the

the Village runs a single-officer shift

average age of fleet vehicles is

every day. In addition, daytime

increasing, as is the average mileage

staffing is a single officer, with

on our frontline patrol vehicles.

backup from police administration.
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School
Outreach
The

Village

number

of

has

long

engaged

community

in

a

engagement

projects aimed at enhancing the safety of
our residents and area businesses.

2019

was no exception to that rule, and our
officers

engaged

in

a

great

many

programs with residents and local groups
to plan, and to share our resources.
Among the most critical of these special
projects

was

the

conduct

of

intruder

training at the Cambridge Lakes Charter

Village

Police

personnel

intruder

training

at

the

providing
Cambridge

Lakes Charter School in late 2019.

School, in collaboration with their staff.
The Village has long engaged in such collaborative efforts with the Charter
School, and under recent changes in Illinois law, intruder training and intruder
practice drills are now required to be conducted on an annual basis.

With the

Village's existing staff, many of whom have specialized tactical training from
previous positions they have held, the Village is well-equipped to provide this
training to our partners at the Charter School, and to supervise the conduct of
training drills with their staff, and also with their students.
Our officers also engage in daily contact with students, staff and parents at the
Charter School, making regular campus visits to ensure school safety, and
engaging in significant patrol efforts at the start and end of the school day, to
assist in creating a safe environment for traffic and pedestrians.
also

regularly

liaison

with

School

Resource

Officers

from

Our officers
other

schools

throughout School District 300, so that we can share information and provide
support for Village residents who attend other schools, review information
regarding non-residents who attend the Charter School, and understand the
regional impacts that are affecting students in the Village.

2019 Annual Report

06

Community
Service
Police

personnel

volunteer
community,

engage

efforts
and

to

in

extensive

serve

our

disadvantaged

communities throughout the state.
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Community
Service

Retire

years
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Village officers volunteer at the
Cone with a Cop reading event at
the nearby Culvers
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Department
Staff
The Village is served by a talented and
dedicated corps of officers and staff.
Many of our officers have decades of
experience in police departments across
the region and country.

Here, years of

service in Pingree Grove are shown.
Chief of Police
Shawn Beane (12 years)
Lieutenant
Chris Harris (11 years)
Sergeants
Jeff Pokorney (11 years)
Tom Burns (3 years)
Full-Time Patrol Officers

Richard Blair has served the PGPD for
12 years, most recently as a Lieutenant.
He retired from full-time service in
2019 and joined our part-time officer
staffing.
Administrative Support Staff

Greg McCullogh (1 year)

Sherry Miscevich (10 years)

Tom Fuerst (1 year)

Paula Hercog (2 years)

Part-Time Patrol Officers
Richard Blair (12 years)

The Village's use of part-time officers is

Laura Freudenberger (6 years)

heavily

Kevin Pini (5 years)

retired from other jurisdictions, many of

Cindi Leon (4 years)

whom

Anthony Mader (4 years)

experience

Brian Rolls (3 years)

Village.

Jen Smith (3 years)

officers is not a long-term, sustainable

Dennis Sears (1 year)

strategy for staffing the Department's

Christopher Rogers (1 year)

regular patrol needs.

Joseph Kresch (1 year)
Charles Tabler (1 year)
Eric Villanueva (1 year)

reliant
bring
to

on

officers

specialized
bear

on

who
skills

behalf

of

are
and
the

However, the use of part-time
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Honorary
Member

The Police Department holds monthly staff meetings. For the past several years,
Village resident June Stein (seated, at center of photo) has provided a pizza
dinner for one staff meeting per year.

This year, she was recognized as an

honorary member and friend of the Pingree Grove Police Department, and we
are honored by her friendship and commitment.
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Fleet Report
As noted above, the Village's patrol fleet
remains

a

critical

department,

as

challenge

average

roughly 100,000 miles.

for

the

mileage

is

Based on the

severe service that patrol vehicles face,
the hours of vehicle operation are many
times higher than a civilian vehicle with
similar mileage.
makes

more

than

Because
half

the
of

Village

all

fleet

purchases as used vehicles, the trend of
higher mileage, less reliable vehicles is
not reversing.
Because of the age of the fleet, the Village also experienced major repair costs on
a number of vehicles, to keep them operational.

Separate from normal

maintenance and wear items, vehicles required replacement of steering shafts,
intake manifolds, air-conditioning compressors, thermostats, oil lines, cooling
fan modules, radiators and condensors, and water pumps, among other major
repairs. The Village only has one patrol vehicle that is still under manufacturer's
warranty.
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Facility
Update
The Pingree Grove Police Station was constructed in 2008.

Initially built as a

Leadership in Energy and Environmental Design (LEED) structure, it was
equipped with a number of environmentally friendly components.
some of those systems have proven problematic.

Over time,

The building's primary

systems (e.g. heating, ventilation and air conditioning (HVAC)) are operated by
three separate, dedicated computer terminals.

These computers control the

various mechanical components in the system. The HVAC system uses a glycolbased chiller system for temperature regulation, and the chiller system has
experienced a number of system malfunctions and component failures.
Whereas a normal commercial building might be used for 8-10 hours/day, 5day/week, the Police Station is used as a 24-hour/day, 7-day/week facility. The
interior

and

fixtures

thus

face

2-3

times

as

much

use

as

a

comparable

commercial facility--meaning that a 12 year old building has the equivalent of
50 or more years of use. The building is in need of significant repair work on
some major building systems (e.g. HVAC) in the next few years.

The building

has also started to experience some roof leaks at areas where there are drains,
vents or other roofing penetrations.
In addition, a surprising amount of change has occurred in policing in the past
12 years.

The Village handles a significant number of crimes and incidents

involving juveniles. Under current standards, juveniles are not permitted to be
housed or processed in the same facility that adults are housed or processed in.
The Village lacks any secondary processing or holding facilities that would
comply with this requirement.

Additionally, all of the Village's interview

facilities are secure, "hardened" interview rooms. When working with victims of
domestic violence, sexual assault or other sensitive crimes, the use of a hardened
room is a significant deviation from best practices, but the Village lacks alternate
facilities. In the coming years, the Village will need to do a facility assessment
to determine likely future capital costs for building repairs and enhancements.
A major HVAC overhaul is an example of a presently known liability.
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Crash
Statistics
With

three

major

state

highways

intersecting in the corporate limits of
the

Village,

responds

to

the
a

Police

significant

automobile accidents.
were

121

motor

Pingree Grove.

Department
number

of

In 2019, there

vehicle

collisions

in

Of those accidents, 74%

occurred on a state highway, and 26%
occurred on Village streets.

Crashes are distributed relatively evenly
by day of the week.

However,
significantly

crash
during

frequency
peak

hours (6-9 a.m. and 3-6 p.m.).

rises

commuting
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Calls for
Service
The Federal Bureau of Investigations prepares statistics regarding crime on a
nationwide basis, compiled as the Uniform Crime Reports, or UCRs.

As that

information covers an entire calendar year, it is not ready until several years
have passed after the end of the calendar year. At the time of preparation of this
report, the most recent UCR was for 2018.
The most serious crimes reported in the UCR are Part I crimes.

Part I crimes

include offenses such as murder, arson, robbery, rape, burglary, home invasion
and other significant offenses. In 2017, the Village experienced 37 Part I crimes.
In 2018, that figure increased nearly 40%, to 51 Part I crimes. Countywide, there
were 6,319 Part I crimes in 2018.

Of those crimes, more than 26% occurred in

neighboring Elgin. With immediate access to I-90 and the state highways in the
area, crime pressure from communities to the east is making its way towards
Pingree Grove, and causing greater local concern.
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High Profile
Calls
The Village experienced a number of high-profile calls during 2019.

Those

included serious vehicle accidents on Routes 47 and 72, as well as a number of
vehicle trespasses and burglaries and a host of package thefts.

With the

proliferation of home security cameras and social media, the assistance of
Village residents has been invaluable in addressing these incidents.
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Statistical
Information
The Village had 3,155 calls for service in 2019, which is the greatest volume of
call activity that the Village has ever experienced. This is nearly a 40% increase
in calls since 2016.

In addition, certain types of crime have increased dramatically.

The following

chart includes vehicle burglaries, thefts from vehicles, and trespass to vehicles
(typically attempted burglaries). Incidents of this nature can be more effectively
deterred (and solved) with more officer time on the street engaged in proactive
patrol.
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Statistical
Information
Calls

for

disputes

service

relating

(everything

from

to

domestic

arguments

to

domestic violence / domestic battery) have
also greatly increased. These calls are very
resource-intensive,

as

they

require

significant documentation, and present a
great risk of officer injury.

Overall, the Village is a very safe place to
live. However, the Village has experienced
some serious crimes in the past several
years,

including

batteries,

burglaries,

possession of child pornography, resisting
arrest and other offenses.

The following

chart shows the total number of sex-related
crimes (e.g. sexual assault, sexual abuse,
revenge

porn)

experienced.

that

the

Village

has

While 7 overall offenses is

not a large number, again, the amount of
resources that go into the investigation of these cases is considerable.

Many cases

involve the collection of physical evidence, coordination with medical service
providers, the interview of multiple witnesses and a host of related challenges.
Where prosecuted, a single case can involve dozens of days of officer time in Court,
between preliminary hearings, evidentiary hearings and trials. That Court time is in
addition to all of the investigatory time that the cases require.

2019 Annual Report

17

Officer
Training
Training is a critical element of police service, for a variety of reasons.
First, training ensures that our officers remain informed as to the most current
practices to deter, investigate and solve crimes. Second, training helps ensure that
when our officers are involved in an arrest or potential use of force, they can
employ techniques designed to minimize the risk of potential injury to the offender,
the officer or the general public. Third, there are an ever-growing number of state
laws mandating annual training for officers, on a host of different topics. Separate
from state-mandated training, with near daily changes in the law (including major
topics such as the legalization of recreational cannabis), training is essential. Finally,
it has to be acknowledged that we live in an ever-more litigious society.

The

completion of training, supported by excellent documentation of the topics and
hours involved, is the core to defending any potential claims that could be brought
against the Village.
In 2019, Village officers completed over 1,700 hours of training, both in-house and
external.

Because of the wide variety of experienced officers that the Village

utilizes, we have many certified trainers on-staff that can offer in-service training to
other employees without additional cost.

We also seek out external training on a

regular basis to ensure we are exposed to the most current techniques.

Separate

from required certifications in firearms and less-lethal device training, a few of the
major training sessions completed in 2019 included topics such as:
Evidence Property Management; Cultural Competency; Use of Force with Firearms; Firearms
Repair/Armorer; Risk Management; Domestic Violence Investigations; Tactical Response
Techniques; Lead Homicide Investigations; Taser Training and Certification; Arson
Investigation; Hate Crimes Investigations; Social Networking and Stalking Investigations;
Human Trafficking Investigations; Procedural Justice; Sexual Assault/Abuse Investigations;
Supervisory

Training;

Investigation

of

Use

of

Force

Incidents;

Emergency

Trauma

Responses; DUI Investigation; Impaired Driving Investigation; Constitutional Authority /
Search and Seizure; Bloodborne Pathogens; Evidence Collection; Legal Updates.
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Pingree Grove
SAFE
This year also marked a pivotal moment for the Police Department, with the
Village undertaking a detailed study of Police Department expenditures and
budgeting, as well as reviewing the Village's overall financial position.

At the

culmination of this process, the Village Board initiated the Pingree Grove SAFE
Referendum. This referendum seeks to initiate a Police Protection tax levy, the
proceeds of which could only be used for funding police protection and related
costs in the Village.
As

outlined

in

the

SAFE

materials,

available

on

the

Village's

website

at

www.pingreegrove.org/299/Pingree-SAFE, the Village currently lacks adequate
funding to support appropriate shift strengths, to pay competitive officer wages,
to attract and retain officers, to replace outdated and worn-out equipment, and
to meet anticipated fleet and facility needs in the near future.
With the 2020 Census, the Village will also be obligated to convert from
participating in the Illinois Municipal Retirement Fund (IMRF) for police
officers, and will have to convert to a downstate police pension.

This process

will result in the Village incurring a pension liability on day 1 of the pension, as
well as increasing the Village's annual pension contribution costs. Compared to
other

area

police

underfunded.

departments,

the

Village's

department

is

substantially
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Pingree Grove
SAFE
The SAFE Referendum would have a transformative impact on the Village, and if
approved,

the

Police

Department

would

seek

Board

authorization

to

immediately work towards implementation of a number of key reforms. Those
include:
Increasing full-time officer staffing and part-time officer hours to enable the
Village to staff each shift with a shift strength minimum of 2 officers. (Ending
the current single-officer shift that occurs daily).
Adding a 3rd Sergeant, to enable greater officer supervision across all highervolume shifts, as well as enabling greater support for investigation of the more
complex and broader scale crimes that the Village is experiencing.
Replacement of the oldest cars in the Village's fleet, and implementation of a
more aggressive fleet-update/replacement process.
Providing funding for the impending pension obligations.
Initiating a facility assessment to determine the repairs / replacements /
enhancements that are essential to budget for in the coming few years.
Implement a pay and compensation structure for patrol officers that enables
the Village to attract qualified candidates and fully staff the currently
available vacancies.
In the event that the Pingree Grove SAFE Referendum is not successful, it is
likely that there will be further reductions in staffing and the potential for
continued or greater usage of single-officer shifts, so that the Village can
accommodate the increases in cost that are projected over the next few years.
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Future
Projects
One of the projects we are presently evaluating is the potential to expand the
reach of the Department through the strategic deployment of security cameras.
In the most recent incident of vehicle trespass/burglaries, the incident occurred
at roughly 2:00 a.m.

The perpetrators are believed to have arrived via

automobile shortly before the crimes, and fled immediately after. At that time,
background vehicle traffic in the region is minimal.

The Village's major

population centers are accessible through a very limited number of points, such
as Wester Boulevard, Richard J. Brown, and Reinking. If the Village were able to
locate security cameras at a few key locations, officers would be able to refer
back to the footage and see a very limited number of vehicles entering/exiting at
that time, and hopefully provide tangible, immediate leads on potential suspects.
As noted in the report, information from residents' own security cameras has
been invaluable in a number of cases. While we will not have adequate staffing
to live-monitor the cameras, they could be useful in investigations. Pricing and
capability of various systems are presently being evaluated, as we continue to
work on identifying ways of leveraging technology to expand our reach, and
reduce our cost.
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A Closing
Word
As the Police Department moves through the first month of 2020, we are seeing
continued signs of the pressure of criminal activity moving westward into our
community.
relationships

We
with

continue
other

area

to

build

and

departments,

leverage
but

we

strong,
will

need

collaborative
to

provide

appropriate local resources to enable our officers to continue to protect and
serve our community.
We appreciate the opportunity to serve, and appreciate the kindness and support
of our residents. With the greatest of respect and appreciation...
-The Pingree Grove Police Department

