AGENDA FOR VILLAGE OF PINGREE GROVE
BOARD OF TRUSTEES MEETING
Village Hall, 14N042 Reinking Rd, Pingree Grove, IL 60140
Monday, January 7, 2019
7:00 p.m.

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. ROLL CALL
4. PUBLIC COMMENTS- Please sign in at the meeting to address the Board
5. SPECIAL PRESENTATIONS / ITEMS
a. Hiring and Sworn Oath of Police Officer Chris Rogers
b. Pingree Grove Police Pension Fund Actuary Report
6. CONSENT AGENDA
a. Approval of Minutes from Village Board Meeting December 17, 2018
b. Approval of Warrant List, January 7, 2019 in the Amount of $892,691.34
c. Approval of Appointment of Dan Schenone to the Parks Advisory Committee

7. ITEMS FOR SEPARATE ACTION
a. Approval of the Purchase of an 18,000 lb Vehicle Lift in an Amount Not to
Exceed $11,350
b. Approval of the Purchase of a Commercial Washer and Dryer from Equipment
International Ltd. In an Amount Not to Exceed $9,910 for the Municipal Center
c. Approval of a Revised Final Plat for Unit A13 First Resubdivision
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d. Approval of Authorization of Financial Services Agreement with My Branch
Office Ltd
8. PRESIDENT’S REPORT
a. Municipal Center Update
9. STAFF REPORTS AND DISCUSSION
a. Legal
b. Police
c. Finance
i. Cash and Investment Summary
ii. Police Pension Fund Actuary Study – Update
d. Public Works
e. Engineering
f. Planning
g. Clerk/Communications
10. OLD BUSINESS
11. NEW BUSINESS
12. EXECUTIVE SESSION—To Discuss ____________ Pursuant to 5 ILCS 120/2(c)(__)
13. ADJOURNMENT
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Agenda Item No: 5.a.

Village Board
Agenda Supplement
_______________________________________________________
Village Board Meeting Date:

January 7, 2019

Committee Meeting Date:
Item Title:

Part Time Police Officer Hiring and Sworn Oath

Motion: No Motion Required
Staff Contact & Recommendation:

Chief Beane

Background:

The police department is recommending that a part-time patrol officer,
Christopher Rogers be hired to fill one of the vacancies in our department. Officer
Rogers has been a full-time police officer for the Village of Wheeling since 2000
and currently holds the rank of Patrol Sergeant.
Officer Rogers is an Army Veteran who brings with him multiple types of
Investigations training and a variety of certifications such as Field Training
Officer, Juvenile Officer, and supervisory skills from his home agency.
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Lauterbach & Amen, LLP
668 N. River Road
Naperville, IL 60563
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T

Estimated Actuarial Valuation
as of May 1, 2021

R

PINGREE POLICE
PENSION FUND

D

Utilizing Estimated Data as of May 1, 2021
For the Contribution Year May 1, 2021 to April 30, 2022

LAUTERBACH & AMEN, LLP
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Actuarial Valuation – Funding Recommendation

PINGREE GROVE POLICE PENSION FUND
Contribution Year Ending: April 30, 2022
Estimated Actuarial Valuation Date: May 1, 2021
Utilizing Estimated Data as of May 1, 2021

R

Submitted by:

Lauterbach & Amen, LLP
630.393.1483 Phone
www.lauterbachamen.com

D

Contact:

Todd A. Schroeder
December 10, 2018

LAUTERBACH & AMEN, LLP
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ACTUARIAL CERTIFICATION
This report documents the results of the estimated actuarial valuation of the Pingree Grove Police
Pension Fund. The purpose is to report the estimated actuarial contribution requirement for the
contribution year May 1, 2021 to April 30, 2022. Determinations for purposes other than meeting the
employer’s actuarial contribution requirements may be significantly different from the results herein.

AF
T

The results in this report are based on information and data submitted by the Village of Pingree Grove.
An audit of the information was not performed, but high-level reviews were performed for general
reasonableness, as appropriate, based on the purpose of the valuation. The accuracy of the results is
dependent upon the accuracy and completeness of the underlying information. The results of the
estimated actuarial valuation and these supplemental disclosures rely on the information provided.
The estimated valuation results summarized in this report involve actuarial calculations that require
assumptions about future events. The Village of Pingree Grove selected certain assumptions, while
others were the result of guidance and/or judgment. We believe that the assumptions used in this
valuation are reasonable and appropriate for the purposes for which they have been used.

R

To the best of our knowledge, all calculations are in accordance with the applicable funding
requirements, and the procedures followed and presentation of results conform to generally accepted
actuarial principles and practices. The undersigned of Lauterbach & Amen, LLP, with actuarial
credentials, meets the Qualification Standards of the American Academy of Actuaries to render this
Actuarial Opinion. There is no relationship between the Village of Pingree Grove and Lauterbach &
Amen, LLP that impairs our objectivity.

D

The information contained in this report was prepared for the use of the Village of Pingree Grove in
connection with our estimated actuarial valuation. It is not intended or necessarily suitable for other
purposes. It is intended to be used in its entirety to avoid misrepresentations.
Respectfully Submitted,

LAUTERBACH & AMEN, LLP

Todd A. Schroeder, EA

Pingree Grove Police Pension Fund
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MANAGEMENT SUMMARY
ESTIMATED CONTRIBUTION RECOMMENDATION AS OF MAY 1, 2021
Prior
Valuation*

Current
Valuation

Contribution Requirement

$0

$113,395

Expected Payroll

$0

$588,816

0.00%

19.26%

AF
T

Contribution Requirement as a
Percent of Expected Payroll

Recommended
Contribution
Projects the
Plan to be
100% Funded
by 2040.

ESTIMATED FUNDED STATUS AS OF MAY 1, 2021

Normal Cost
Market Value of Assets*

Current
Valuation

$0

$133,931

$0

$640,000

$0

$640,000

R

Actuarial Value of Assets

Prior
Valuation*

$0

$1,160,903

Unfunded Actuarial Accrued
Liability

$0

$520,903

Percent Funded
Actuarial Value of Assets

0.00%

55.13%

Market Value of Assets

0.00%

55.13%

D

Actuarial Accrued Liability

Funded
Percentage
Assumes
$640,000
Starting
Market Value
of Assets
Balance

*Initial Market Value of Assets assumes $640,000 transferred from IMRF as of April 30, 2021. This
amount represents the expected employee contributions accumulated with 6% interest, and a matching
employer contribution as described in PA 098-0729.

Pingree Grove Police Pension Fund
Page 3
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MANAGEMENT SUMMARY
MANAGEMENT SUMMARY – COMMENTS AND ANALYSIS
Contribution Results
The estimated contribution recommendation is based on the funding policies and procedures that are
outlined in the “Actuarial Funding Policies” section of this report.

AF
T

The State of Illinois statutes for pension funds contain parameters that should be used to determine the
minimum amount of contribution to a public pension fund. Those parameters and the resulting
estimated minimum contribution can be found in the “Illinois Statutory Minimum Contribution” section
of this report.
Defined Benefit Plan Risks
Asset Growth:
Pension funding involves preparing plan assets to pay benefits for the members when they retire.
During their working careers, assets need to build with contributions and investment earnings, and then
the pension fund distributes assets during retirement. Based on the fund’s current mix of employees and
funded status, the fund should be experiencing positive asset growth on average if requested
contributions are made and expected investment earnings come in.

R

Asset growth is important long-term. Long-term cash flow out of the pension fund is primarily benefit
payments. Expenses make up a smaller portion. The fund should monitor the impact of expected
benefit payments and the impact on asset growth in the future. In the next 5 years, benefits payments
are anticipated to increase to approximately $40,000. In the next 10 years, the expected increase in
benefit payments is approximately $80,000.

D

Unfunded Liability:
Unfunded liability represents dollars we expect to be in the pension fund already for the fund members
based on funding policy. To the extent dollars are not in the pension fund the fund is losing investment
returns on those dollars going forward. Payments to unfunded liability pay for the lost investment
earnings, as well as the outstanding unfunded amount. If payment is not made, the unfunded liability
will grow.
In the early 1990s, many pension funds in Illinois adopted an increasing payment to handle unfunded
liability due to a change in legislation. The initial payments decreased, and payments were anticipated
to increase annually after that. In many situations, payments early on may be less than the interest on
unfunded liability, which means unfunded liability is expected to increase even if contributions are at
the recommended level.

Pingree Grove Police Pension Fund
Page 4
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MANAGEMENT SUMMARY
The current estimated contribution recommendation includes a payment to unfunded liability that is
approximately $8,000 greater than interest on the unfunded liability. All else being equal and
contributions being made, unfunded liability would be expected to decrease. The employer should
anticipate currently that improvement in the funded percent will be mitigated in the short-term. The
employer and the fund should understand this impact as we progress forward to manage expectations.

AF
T

Actuarial Value of Assets:
The pension fund smooths asset returns that vary from expectations over a five-year period. The
intention over time is that asset returns for purposes of funding recommendations are a combination of
several years. The impact is intended to smooth out the volatility of contribution recommendations over
time, but not necessarily increase or decrease the level of contributions over the long-term.
When asset returns are smoothed, there are always gains or losses on the Market Value of Assets that
are going to be deferred for current funding purposes, and recognized in future years. Currently, the
Actuarial Value of Assets is equal to the Market Value of Assets, since this is the first year of the
Pension Fund.
Plan Assets
The results in this report are based on the expected assets to be held in the pension fund. Assets consist
of funds held for investment and for benefit payments as of the valuation date. In addition, assets may
be adjusted for other events representing dollars that are reasonably expected to be paid out from the
pension fund or deposited into the pension fund after the actuarial valuation date as well.

R

The current fund assets are estimated, based on the expected amount of assets
to be transferred from IMRF as of April 30, 2021. We have estimated the
amount of assets to be transferred to include all employee contributions into
IMRF accumulated with 6% interest, in addition to a matching employer
contribution will be made according to PA 098-0729.

The Plan
Assets Used in
this Report
are Estimated.

D

The actuarial value of assets under the funding policy is equal to the fair market
value of assets, with unexpected gains and losses smoothed over 5 years. More
detail on the Actuarial Value of Assets can be found in the funding policy
section of the report.

Pingree Grove Police Pension Fund
Page 5
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MANAGEMENT SUMMARY
Demographic Data
Demographic factors can change from year to year within a pension fund. Changes in this category
include hiring new employees, employees retiring or becoming disabled, retirees passing away, and
other changes. Demographic changes can cause an actuarial gain (contribution that is less than expected
compared to the prior year) or an actuarial loss (contribution that is greater than expected compared to
the prior year).

AF
T

Demographic gains and losses occur when the assumptions over the one-year period for employee
changes do not meet our long-term expectation. For example, if no employees become disabled during
the year, we would expect a liability gain. If more employees become disabled than anticipated last
year, we would expect a liability loss. Generally, we expect short-term fluctuations in demographic
experience to create 1%-3% gains or losses in any given year, but to balance out in the long-term.
In this estimated valuation report, we do not have any demographic gains or losses, since the future
census data is based on assumptions and expectations described below:


For this first-year estimated valuation, we have relied on the census information as of
May 1, 2018. Per direction from the Village, we have assumed the following census
items:
o no current employees have prior Article 3 service with another Pension Fund;
therefore, all employees will be Tier 2
o one full time officer will enter the Fund on May 1, 2019, May 1, 2020, and May
1, 2021
o starting rate of pay for full time officers will be $20 / hour
o future salary increases will be 3.0% per year

R

Actuarial Assumptions
The actuarial assumptions are detailed on Page 21.

D

Funding Policy
The funding policy is detailed on Page 23.

Pingree Grove Police Pension Fund
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VALUATION OF FUND ASSETS
ESTIMATED MARKET VALUE OF ASSETS AS OF MAY 1, 2021
Statement of Assets
Prior
Valuation

Current
Valuation

$

-

$

640,000

Net Assets Available for Pensions

$

-

$

640,000

AF
T

Cash and Cash Equivalents

Statement of Changes in Assets

Total Market Value - Prior Valuation

$

Plus - Employer Contributions

-

640,000

Plus - Employee Contributions

-

Plus - Return on Investments

-

Less - Benefit and Related Payments

-

Less - Other Expenses

-

R

Prior Period Audit Adjustment

$

640,000

D

Total Market Value - Current Valuation

-

Pingree Grove Police Pension Fund
Page 8
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VALUATION OF FUND ASSETS
ESTIMATED MARKET VALUE OF ASSETS (GAIN)/LOSS AS OF MAY 1, 2021
Current Year (Gain)/Loss on Market Value of Assets
Total Market Value - Prior Valuation

$

Contributions

640,000

Benefit Payments

-

Expected Return on Investments

-

Initial Expected Total Market Value - Current Valuation

640,000
-

AF
T

Prior Period Audit Adjustments

Expected Total Market Value - Current Valuation

640,000

Actual Total Market Value - Current Valuation

640,000

Current Market Value (Gain)/Loss

$

-

Expected Return on Investments

$

-

Actual Return on Investments (Net of Expenses)

-

Current Market Value (Gain)/Loss

$

-

D

R

The (Gain)/Loss on the Market Value of Assets has been determined based on expected returns at the
actuarial rate.

Pingree Grove Police Pension Fund
Page 9

17 of 71

VALUATION OF FUND ASSETS
DEVELOPMENT OF THE ACTUARIAL VALUE OF ASSETS AS OF MAY 1, 2021
Total Market Value - Current Valuation

$

640,000

Adjustment for Prior (Gains)/Losses
Full Amount
$

-

-

AF
T

First Preceding Year
Second Preceding Year
Third Preceding Year
Fourth Preceding Year
Total Deferred (Gain)/Loss

The Actuarial Value
of Assets is Equal to
the Fair Market
Value of Assets with
Unanticipated
Gains/Losses
Recognized over 5
Years. The Actuarial
Value of Assets is
Currently 100% of
the Market Value.

Initial Actuarial Value of Assets - Current Valuation

$

640,000

Less Contributions for the Current Year and Interest
Less Adjustment for the Corridor
Actuarial Value of Assets - Current Valuation

-

$

640,000

(GAIN)/LOSS ON THE ACTUARIAL VALUE OF ASSETS AS OF MAY 1, 2021

R

Total Actuarial Value - Prior Valuation

$

Plus - Employer Contributions

-

640,000
-

Plus - Return on Investments

-

D

Plus - Employee Contributions

Less - Benefit and Related Payments

-

Less - Other Expenses

-

Prior Period Audit Adjustment

-

Total Actuarial Value - Current Valuation

$

640,000

The Actuarial Value of Assets incorporates portions of gains and losses over multiple years.

Pingree Grove Police Pension Fund
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RECOMMENDED CONTRIBUTION DETAIL
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Actuarial Accrued Liability
Funded Status
Development of the Normal Cost
Recommended Contribution
Actuarial Methods – Recommended Contribution
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RECOMMENDED CONTRIBUTION DETAIL
ESTIMATED ACTUARIAL ACCRUED LIABILITY AS OF MAY 1, 2021
Prior
Valuation
Active Employees

$

Current
Valuation
-

Inactive Employees
Terminated Employees - Vested
Retired Employees
Disabled Employees
Other Beneficiaries
Total Inactive Employees

$

1,160,903
-

AF
T

-

The Total
Actuarial Liability
Represents the
Estimated Liability
of Current
Employees as of
April 30, 2021

Total Actuarial Accrued Liability

$

-

$

1,160,903

ESTIMATED FUNDED STATUS AS OF MAY 1, 2021
Prior
Valuation

Total Actuarial Accrued Liability

$

-

$

-

R

Total Actuarial Value of Assets

Current
Valuation

1,160,903

640,000

Unfunded Actuarial Accrued Liability

$

-

$

520,903

Total Market Value of Assets

$

-

$

640,000

#DIV/0!

55.13%

Market Value of Assets

#DIV/0!

55.13%

D

Percent Funded
Actuarial Value of Assets

Funded
Percentage as of
the Valuation Date
is Subject to
Volatility on
Assets and
Liability in the
Short-Term.

Pingree Grove Police Pension Fund
Page 12

20 of 71

RECOMMENDED CONTRIBUTION DETAIL
DEVELOPMENT OF THE EMPLOYER NORMAL COST AS OF MAY 1, 2021
Prior
Valuation
Total Normal Cost

$

-

Estimated Employee Contributions

$

133,931

$

(58,352)

-

$

75,579

At a 100%
Funding Level,
the Normal Cost
Contribution is
Still Required.

AF
T

Employer Normal Cost

Current
Valuation

NORMAL COST AS A PERCENTAGE OF EXPECTED PAYROLL AS OF MAY 1, 2021
Prior
Valuation

Expected Payroll

$

-

Current
Valuation

$

588,816

9.910%

9.910%

Employer Normal Cost Rate

0.00%

12.84%

Total Normal Cost Rate

0.00%

22.75%

R

Employee Normal Cost Rate

Ideally, the
Employer
Normal Cost
Rate will Remain
Stable.

D

CONTRIBUTION RECOMMENDATION

Employer Normal Cost*

Prior
Valuation

$

Amortization of Unfunded Accrued
Liability/(Surplus)
Funding Requirement

0

Current
Valuation
$

0
$

0

79,358

34,037
$

113,395

The
Recommended
Contribution
Projects the
Plan to be 100%
Funded by 2040.

*Employer Normal Cost Contribution includes interest through the end of the year.

Pingree Grove Police Pension Fund
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RECOMMENDED CONTRIBUTION DETAIL
ACTUARIAL METHODS – RECOMMENDED CONTRIBUTION
May 1, 2021

Data Collection Date

April 30, 2021

Actuarial Cost Method

Entry Age Normal (Level % Pay)

Amortization Method

Level % Pay (Closed)

Amortization Target

100% Funded over 19 years

AF
T

Actuarial Valuation Date

Asset Valuation Method

5-Year Smoothed Market Value

The contribution and benefit values of the Pension Fund are calculated by applying actuarial
assumptions to the benefit provisions and census information furnished, using the actuarial cost methods
described. The actuarial cost and amortization method allocates the projected obligations of the plan
over the working lifetimes of the plan participants.
The estimated recommended contribution amount shown in this report is based on the methods
summarized above. The Actuarial Funding Policies section of the report will include a more detailed
description of the funding methods being used.

R

The Actuarial Funding Methods are meant to provide a systematic process for determining contributions
on an annual basis. The methods do not impact the expectation of future benefit payments. The
methods only impact the way dollars are contributed towards future benefit payments.

D

Different Actuarial Funding Methods may achieve funding goals with differing levels of success.
Certain methods are more efficient and more stable on an annual basis.

Pingree Grove Police Pension Fund
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ILLINOIS STATUTORY MINIMUM CONTRIBUTION

D

R

Minimum Contribution
Methods and Assumptions
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ILLINOIS STATUTORY MINIMUM CONTRIBUTION
ESTIMATED STATUTORY MINIMUM CONTRIBUTION AS OF MAY 1, 2021

Minimum
Contribution
Contribution Requirement

$99,778

Expected Payroll

$588,816

16.95%

AF
T

Contribution Requirement as a
Percent of Expected Payroll

FUNDED STATUS – STATUTORY MINIMUM AS OF MAY 1, 2021

Minimum
Contribution
$132,706

Market Value of Assets

$640,000

Actuarial Value of Assets

$640,000

Actuarial Accrued Liability

$1,080,207

R

Normal Cost

$440,207

Percent Funded
Actuarial Value of Assets

59.25%

Market Value of Assets

59.25%

D

Unfunded Actuarial Accrued
Liability

Pingree Grove Police Pension Fund
Page 16
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ILLINOIS STATUTORY MINIMUM CONTRIBUTION
The estimated Statutory Minimum Contribution is based on funding methods and funding parameters in
the Illinois statutes for pension funding. The resulting contribution is lower than the estimated
recommended contribution for the current plan year. The lower contribution amount is not
recommended because it represents only a deferral of contributions when compared to the recommended
contribution method.
Actuarial Funding methods for pensions are best applied to provide a balance between the long-term
goals of a variety of stakeholders:

AF
T

1. Beneficiaries – the fund participants are interested in benefit security and having the dollars
there to pay benefits when retired
2. Employers – cost control and cost stability over the long-term

3. Taxpayers – paying for the services they are receiving from active employees

The Statutory Minimum Contribution methods are not intended to provide a better system in any of the
above categories long-term. The parameters are not recommended for a long-term funding strategy.
The Statutory Minimum methods put into place in 2011 were intended to provide short-term budget
relief for Employer contributions. An employer using the Statutory Minimum parameters for current
funding should view the contributions as short-term relief. Our recommendation in this situation is for a
pension fund and an employer to work towards a long-term funding strategy that better achieves the
long-term funding goals, over a period that does not exceed 3-5 years.

D

R

The Securities and Exchange Commission in 2013 used the phrase “Statutory Underfunding” to describe
situations where contributions appear to be more manageable in the short-term, but set up future
contribution requirements that are less likely to be manageable.

Pingree Grove Police Pension Fund
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ILLINOIS STATUTORY MINIMUM CONTRIBUTION
ACTUARIAL METHODS – ILLINOIS STATUTORY MINIMUM CONTRIBUTION
May 1, 2021

Data Collection Date

April 30, 2021

Actuarial Cost Method

Projected Unit Credit (Level % of Pay)

Amortization Method

Level % Pay (Closed)

Remaining Amortization Period

90% Funded over 19 years

AF
T

Actuarial Valuation Date

Asset Valuation Method

5-Year Smoothed Market Value

The contribution and benefit values of the Pension Fund are calculated by applying actuarial
assumptions to the benefit provisions and census information furnished, using the actuarial cost methods
described. The actuarial cost and amortization method allocates the projected obligations of the plan
over the working lifetimes of the plan participants.
The Actuarial Funding Methods are meant to provide a systematic process for determining contributions
on an annual basis. The methods do not impact the expectation of future benefit payments. The
methods only impact the way dollars are contributed towards future benefit payments.

D

R

Different Actuarial Funding Methods may achieve funding goals with differing levels of success.
Certain methods are more efficient and more stable on an annual basis.

Pingree Grove Police Pension Fund
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Active Employees
Retirees and Beneficiaries
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ACTUARIAL VALUATION DATA
ESTIMATED ACTIVE EMPLOYEES AS OF MAY 1, 2021
Prior
Valuation

Current
Valuation

Vested
Nonvested

0
0

5
5

Total Active Employees

0

10

Total Payroll

$

0

$

580,114

AF
T

For this first-year estimated valuation, we have relied on the census information as of May 1, 2018. Per
direction from the Village, we have assumed the following census items:
 one full time officer will enter the Fund on May 1, 2019, May 1, 2020, and May 1, 2021
 starting rate of pay for full time officers will be $20 / hour
 Future salary increases will be 3.0% per year

INACTIVE EMPLOYEES

Current
Valuation

Terminated Employees - Vested
Retired Employees
Disabled Employees
Other Beneficiaries

0
0
0
0

0
0
0
0

Total Inactive Employees

0

0

Prior
Valuation

Current
Valuation

R

Prior
Valuation

D

SUMMARY OF BENEFIT PAYMENTS

Terminated Employees - Vested
Retired Employees
Disabled Employees
Other Beneficiaries

$

Total Inactive Employees

$

-

$

$

-

Pingree Grove Police Pension Fund
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Actuarial Cost Method
Financing Unfunded Accrued Liability
Actuarial Value of Assets
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ACTUARIAL FUNDING POLICIES
ACTUARIAL COST METHOD
The actuarial cost method allocates the projected obligations of the plan over the working lifetimes of
the plan participants.

AF
T

In accordance with the Pension Fund’s Funding Policy the actuarial cost method for the recommended
contribution basis is Entry Age Normal (Level Percent of Pay). The Entry Age Normal Cost Method is
a method under which the actuarial present value of the projected benefits of each individual included in
an actuarial valuation is allocated on a level basis over the earnings or service of the individual between
entry age and assumed exit age. The portion of this actuarial present value allocated to a valuation year
is called normal cost. The portion of the actuarial present value not provided at a valuation date by the
actuarial present value of future normal costs is called the actuarial liability.

FINANCING UNFUNDED ACTUARIAL ACCRUED LIABILITY

The Unfunded Actuarial Accrued Liability may be amortized over a period either in level dollar
amounts or as a level percentage of projected payroll.
In accordance with the Pension Fund’s Funding Policy for the recommended contribution the unfunded
actuarial accrued liabilities are amortized by level percent of payroll contributions to 100% funding
target over the remaining 19 future years.

R

ACTUARIAL VALUE OF ASSETS

The pension fund is an ongoing plan. The employer wishes to smooth the effect of volatility in the
market value of assets on the annual contribution. The Actuarial Value of Assets is equal to the Market
Value of Assets with unanticipated gains/losses recognized over five years.

D

The asset valuation method is intended to create an Actuarial Value of Assets that remains reasonable in
relation to the Market Value of Assets over time. The method produces results that can fall above and
below the Market Value of Assets. The period of recognition is short.
It is intended that the period of recognition is short enough to keep the Actuarial Value of Assets within
a decent range of the Market Value. The employer has not placed a specific corridor around the Market
Value of Assets.
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ACTUARIAL ASSUMPTIONS
NATURE OF ACTUARIAL CALCULATIONS
The results documented in this report are estimates based on data that may be imperfect and on
assumptions about future events. Certain plan provisions may be approximated or deemed immaterial,
and, therefore, are not valued. Assumptions may be made about participant data or other factors.
Reasonable efforts were made in this valuation to ensure that significant items in the context of the
actuarial liabilities or costs are treated appropriately, and not excluded or included inappropriately.
Actual future experience will differ from the assumptions used in the calculations. As these differences
arise, the expense for accounting purposes will be adjusted in future valuations to reflect such actual
experience.

AF
T

A range of results different from those presented in this report could be considered reasonable. The
numbers are not rounded, but this is for convenience only and should not imply precision which is not
inherent in actuarial calculations.

ACTUARIAL ASSUMPTIONS IN THE VALUATION PROCESS

The contribution and benefit values of the Pension Fund are calculated by applying actuarial
assumptions to the benefit provisions and census information furnished, using the actuarial cost methods
described in the previous section.
The principal areas of financial risk which require assumptions about future experience are:
Long-term Rates of Investment Return
Patterns of Pay Increases for Members
Rates of Mortality Among Members and Beneficiaries
Rates of Withdrawal of Active Members
Rates of Disability Among Members
Age Patterns of Actual Retirement

R








D

Actual experience of the Pension Fund will not coincide exactly with assumed experience. Each
valuation provides a complete recalculation of assumed future experience and takes into account all past
differences between assumed and actual experience. The result is a continual series of adjustments to the
computed contribution requirement.
From time to time it becomes appropriate to modify one or more of the assumptions, to reflect
experience trends (but not random year-to-year fluctuations).
Details behind the selection of the actuarial assumptions can be found in the assumption document
provided to the client. The client has reviewed and approved the assumptions as a reasonable
expectation of the future anticipated experience under the plan.
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ACTUARIAL ASSUMPTIONS
ACTUARIAL ASSUMPTIONS UTILIZED
Expected Return on Investments

5.00% net of administrative expenses.

CPI-U

2.50%

Total Payroll Increases

3.00%
0

Individual Pay Increases

AF
T

Individual salary increases include a long-term average increase
for inflation, average annual increases for promotions, and any
additional increases for a step program. Sample Rates as Follows:
Rate

Service

Rate

0
1
2
3
4
5
6
7

3.00%
3.00%
3.00%
3.00%
3.00%
3.00%
3.00%
3.00%

8
9
10
15
20
25
30
35

3.00%
3.00%
3.00%
3.00%
3.00%
3.00%
3.00%
3.00%

R

Service

D

Retirement Rates

100% of the L&A Assumption Study Cap Age 65 for Police 2016.
Sample Rates as Follows:
Age
Rate
Age
Rate
50
51
52

0.117
0.124
0.131

53
54
55

0.139
0.147
0.156
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ACTUARIAL ASSUMPTIONS
Withdrawal Rates

100% of the L&A Assumption Study for Police 2016. Sample
Rates as Follows:
Age
Rate
Age
Rate
25
30
35

Mortality Rates

40
45
50

0.027
0.014
0.003

100% of the L&A Assumption Study for Police 2016. Sample
Rates as Follows:
25
0.0005
40
0.0028
30
0.0010
45
0.0043
35
0.0018
50
0.0064

AF
T

Disability Rates

0.041
0.039
0.036

Active Mortality follows the Sex Distinct Raw Rates as Developed
in the RP-2014 Study, with Blue Collar Adjustment. These Rates
are Improved Generationally using MP-2016 Improvement Rates.
Retiree Mortality follows the L&A Assumption Study for Police
2016. These Rates are Experience Weighted with the Raw Rates
as Developed in the RP-2014 Study, with Blue Collar Adjustment
and Improved Generationally using MP-2016 Improvement Rates.

D

R

Disabled Mortality follows the Sex Distinct Raw Rates as
Developed in the RP-2014 Study for Disabled Participants, with
Blue Collar Adjustment. These Rates are Improved Generationally
using MP-2016 Improvement Rates.

Married Participants

Spouse Mortality follows the Sex Distinct Raw Rates as
Developed in the RP-2014 Study. These Rates are Improved
Generationally using MP-2016 Improvement Rates.
80% of Active Participants are Assumed to be Married. Female
Spouses are Assumed to be 3 Years Younger than Male Spouses.
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SUMMARY OF PRINCIPAL PLAN PROVISIONS
ESTABLISHMENT OF THE FUND
The Police Pension Fund is established and administered as prescribed by “Article 3. Police Pension
Fund – Municipalities 500,000 and Under” of the Illinois Pension Code.

ADMINISTRATION

AF
T

The Police Pension Fund is administered by a Board of Trustees located in each municipality
maintaining a pension fund for its police officers. Its duties are to control and manage the pension fund,
to hear and determine applications for pensions, to authorize payment of pensions, to establish rules, to
pay expenses, to invest funds, and to keep records.

EMPLOYEE CONTRIBUTIONS

Employees contribute 9.910% of salary.

NORMAL RETIREMENT PENSION BENEFIT
Hired Prior to January 1, 2011

Eligibility: Age 50 with at least 20 years of creditable service and no longer a police officer.

R

Benefit: 50% of final salary is payable commencing at retirement for 20 years of service. An
additional 2.5% of final salary is added for each additional year of service in excess of 20 years of
service (not to exceed 75% of final salary). “Final salary” is the salary attached to rank held on the
last day of services or for 1 year prior to the last day, whichever is greater.

D

Annual Increase in Benefit: An officer will receive an initial increase of 1/12 of 3% for each month
that has elapsed since retirement. The initial increase date will be the later of the first day of the
month following the attainment of age 55, or the first anniversary of the date of retirement.
Subsequent increases of 3% of the current pension amount (including prior increases) will be
provided in each January thereafter.
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SUMMARY OF PRINCIPAL PLAN PROVISIONS
NORMAL RETIREMENT PENSION BENEFIT - CONTINUED
Hired on or After January 1, 2011
Eligibility: Age 55 with at least 10 years of creditable service and no longer a police officer.

AF
T

Benefit: 2.5% of final average salary for each year of service is payable at retirement (not to exceed
75% of final average salary). “Final average salary” is determined by dividing the highest total salary
over 96 consecutive months of service in the last 120 months of service by the total number of
months of service in the period. Annual salary for this purpose will not exceed $106,800, indexed by
the lesser of 3% or ½ of the CPI-U for the 12 months ending with the September preceding each
November 1. The salary cap will not decrease.
Annual Increase in Benefit: The initial increase date will be the January 1st following the later of the
attainment of age 60, or the first anniversary of the date of retirement. Subsequent increases will
occur on each subsequent January 1st. The first increase and subsequent increases will be the lesser of
3% of the original benefit or ½ of the CPI-U for the 12 months ending with the September preceding
each November 1, applied to the original benefit.

EARLY RETIREMENT PENSION BENEFIT
Hired Prior to January 1, 2011
None

R

Hired on or After January 1, 2011

Eligibility: Age 50 with at least 10 years of creditable service and no longer a police officer.
Benefit: The normal retirement pension benefit reduced by ½ of 1% for each month that the police
officer’s age is under age 55.

D

Annual Increase in Benefit: The initial increase date will be the January 1st following the later of the
attainment of age 60, or the first anniversary of the date of retirement. Subsequent increases will
occur on each subsequent January 1st. The first increase and subsequent increases will be the lesser of
3% of the original benefit or ½ of the CPI-U for the 12 months ending with the September preceding
each November 1, applied to the original benefit.
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SUMMARY OF PRINCIPAL PLAN PROVISIONS
PENSION TO SURVIVORS
Hired Prior to January 1, 2011
Death - Line of Duty
Surviving spouse is entitled to 100% of the salary attached to the rank of the police officer on the last
day of service, payable immediately.
Death - Non-Duty

AF
T

Current Pensioners (Including Disabled Pensioners): Surviving spouse to receive continuation of the
pension.
Active Employee with 20+ Years of Service: Surviving spouse is entitled to the full pension earned by
the police officer at the time of death.
Active Employee with 10-20 Years of service: Surviving spouse is entitled to 50% of the salary
attached to the rank of the police officer on the last day of service, payable immediately
Annual Increase in Benefit: None.
Hired on or After January 1, 2011
Death - Line of Duty

R

Surviving spouse is entitled to 100% of the salary attached to the rank of the police officer on the last
day of service, payable immediately.
Death - Non-Duty

D

Current Pensioners (Including Disabled Pensioners), Active Employee with 20+ Years of Service,
and Active Employee with 10-20 Years of service: Surviving spouse to receive 66 ⅔% of the police
officer’s earned pension at the date of death.
Annual Increase in Benefit: The initial increase date will be the January 1st after the attainment of
age 60 by the recipient of the survivor’s pension. Subsequent increases will occur on each
subsequent January 1st. The first increase and subsequent increases will be the lesser of 3% of the
original benefit or ½ of the CPI-U for the 12 months ending with the September preceding each
November 1, applied to the original survivor’s benefit amount.
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SUMMARY OF PRINCIPAL PLAN PROVISIONS
TERMINATION BENEFIT
Hired Prior to January 1, 2011
Eligibility: At least 8 years but less than 20 years of creditable service.
Benefit: 2.5% of final salary for each year of service is payable beginning at age 60. “Final salary” is
based on the greater of salary during the last year of service prior to termination of employment or
the pay rate for the police officer at termination of employment.

AF
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Annual Increase in Benefit: An officer will receive an initial increase of 3% on the first anniversary
of the date of start of payments. Subsequent increases of 3% of the current pension amount will be
provided in each January thereafter.
Hired on or After January 1, 2011

Eligibility: At least 10 years but less than 20 years of creditable service.

Benefit: 2.5% of final salary for each year of service is payable beginning at age 60. “Final salary” is
based on the greater of salary during the last year of service prior to termination of employment or
the pay rate for the police officer at termination of employment. Annual salary for this purpose will
not exceed $106,800, indexed by the lesser of 3% or ½ of the CPI-U for the 12 months ending with
the September preceding each November 1. The salary cap will not decrease.

D

R

Annual Increase in Benefit: The initial increase date will be the January 1st following the first
payment. Subsequent increases will occur on each subsequent January 1st. The first increase and
subsequent increases will be the lesser of 3% of the original benefit or ½ of the CPI-U for the 12
mos. ending with the September preceding each November 1, applied to the original benefit amount.
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SUMMARY OF PRINCIPAL PLAN PROVISIONS
DISABILITY BENEFIT
Hired Prior to January 1, 2011
Eligibility: Disability (duty or non-duty).
Benefit: A police officer who becomes disabled on duty is entitled to receive a pension equal to the
greater of 65% of final salary or the pension they would have been entitled to upon retirement at the
time of disability. For a non-duty disability, the police officer is entitled to 50% of final salary. “Final
salary” is based on the pay rate for the police officer on the last day of service.

AF
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Annual Increase in Benefit: The initial increase date will be the January 1st following the attainment
of age 60. Subsequent increases will occur on each subsequent January 1st. The first increase is 3% of
the original benefit for each full year that has passed since the pension began. Subsequent increases
will be the 3% of the original pension benefit amount.
Hired on or after January 1, 2011

Eligibility: Disability (duty or non-duty).

Benefit: A police officer who becomes disabled on duty is entitled to receive a pension equal to the
greater of 65% of final salary or the pension they would have been entitled to upon retirement at the
time of disability. For a non-duty disability, the police officer is entitled to 50% of final salary. “Final
salary” is based on the pay rate for the police officer on the last day of service.

D

R

Annual Increase in Benefit: The initial increase date will be the January 1st following the attainment
of age 60. Subsequent increases will occur on each subsequent January 1st. The first increase and
subsequent increases will be the lesser of 3% of the original benefit or ½ of the CPI-U for the 12
months ending with the September preceding each November 1, applied to the original benefit
amount.
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GLOSSARY OF TERMS
GLOSSARY OF TERMS
Actuarial Accrued Liability –The actuarial present value of future benefits based on employees’ service
rendered to the measurement date using the selected actuarial cost method. It is that portion of the
Actuarial Present Value of plan benefits and expenses allocated to prior years of employment. It is not
provided for by future Normal Costs.
Actuarial Cost Method – The method used to allocate the projected obligations of the plan over the
working lifetimes of the plan participants.

AF
T

Actuarial Value of Assets – The value of the assets used in the determination of the Unfunded Actuarial
Accrued Liability. The Actuarial Value of Assets is related to Market Value of Assets, with adjustments
made to spread unanticipated gains and losses for a given year over a period of several years. Actuarial
Value of Assets is generally equally likely to fall above or below the Market Value of Assets, and
generally does not experience as much volatility over time as the Market Value of Assets.
Asset Valuation Method – A valuation method designed to smooth random fluctuations in asset values.
The objective underlying the use of an asset valuation method is to provide for the long-term stability of
employer contributions.
Funding Policy – A set of procedures for a Pension Fund that outlines the “best practices” for funding
the pension benefits based on the goals of the plan sponsor. A Funding Policy discusses items such as
assumptions, Actuarial Cost Method, assets, and other parameters that will best help the sponsor meet
their goal of working in the best interest of the plan participant.

R

Market Value of Assets – The value of the cash, bonds, securities and other assets held in the pension
trust as of the measurement date.

D

Normal Cost –The present value of future benefits earned by employees during the current fiscal year. It
is that portion of the Actuarial Present Value of benefits and expenses which is allocated to a valuation
year by the Actuarial Cost Method.
Unfunded Actuarial Accrued Liability – The excess of the Actuarial Accrued Liability over the
Actuarial Value of Assets. The Unfunded Actuarial Accrued Liability is amortized over a period either
in level dollar amounts or as a level percentage of projected payroll.
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AGENDA FOR VILLAGE OF PINGREE GROVE
BOARD OF TRUSTEES MEETING
Village Hall, 14N042 Reinking Rd, Pingree Grove, IL 60140
Monday, December 17, 2018
7:00 p.m.

1. CALL TO ORDER
President Wiedmeyer called the meeting to order at 7:00 pm.
2. PLEDGE OF ALLEGIANCE
The Board recited the Pledge of Allegiance.
3. ROLL CALL
The Roll was called; answering present were President Wiedmeyer and Trustees:
Thomas, Spieker, Pearson, Kubiak, Dulkoski, and Hirschbein. Also present were: Police
Chief Shawn Beane, Finance Director Karen Plaza, Public Works Director Pat Doherty,
Village Attorney Dean Frieders, Village Engineer Mick Gronewold, and Village Clerk
Dawn Grivetti.
4. PUBLIC COMMENTS
There were no comments from persons present.
5. SPECIAL PRESENTATIONS / ITEMS
The Village received a bid from Dale Brevik, owner of property adjacent to the Grove St
right of way at 40W939 Oak St in the amount of $1,500.00 for the purchase of the Grove
St right of way.
6. CONSENT AGENDA
Trustee Kubiak made a motion, seconded by Trustee Dulkoski to approve the Consent
Agenda consisting of approval of the minutes from Village Board Meeting December 3,
2018 and approval of the Warrant List for December 17, 2018 in the Amount of
$236,138.66. Staff responded to questions about payments on the Warrant List. A Roll
Call vote determined Trustees: Kubiak, Dulkoski, Thomas, Spieker, Pearson, and
Hirschbein answered aye. Roll Call vote passed 6-0.
7. ITEMS FOR SEPARATE ACTION
a. Approval of Ordinance 2018-O-32 Approving of Vacation of Right of Way and Sale
of Property
12/17/2018
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One bid was received from Mr. Brevik in the amount of $1,500. Staff recommends
approval of the ordinance with the bid attached as Exhibit B. Trustee Pearson made a
motion seconded by Trustee Thomas to approve the ordinance authorizing the
vacation and sale of the Grove Street right of way. A Roll Call vote determined
Trustees: Pearson, Thomas, Spieker, Kubiak, Dulkoski, and Hirschbein answered
aye. Roll Call vote passed 6-0.
b. Approval of Resolution 2018-R-11 Renewing Property, Casualty, Liability and
Workers Compensation Insurance for Calendar Year 2019
Finance Director Plaza explained the grant award associated with the insurance
policy, and is looking for Board approval to renew insurance for the calendar year
2019. Trustee Hirschbein made a motion seconded by Trustee Thomas to approve the
resolution renewing property, casualty, liability and workers compensation insurance
for calendar year 2019. A Roll Call vote determined Trustees: Hirschbein, Thomas,
Spieker, Pearson, Kubiak, and Dulkoski answered aye. Roll Call vote passed 6-0.
c. Approval of Ordinance 2018-O-33 Amending Title 12, Chapter F, Section 13
Relating to Addressing
This ordinance is presented to establish a review process for approval of addressing
units of proposed plats. Trustee Thomas made a motion seconded by Trustee Spieker
to approve the ordinance amending Title 12, relating to addressing plans. A Roll Call
vote determined Trustees: Thomas, Spieker, Pearson, Kubiak, Dulkoski, and
Hirschbein answered aye. Roll Call vote passed 6-0.
d. Approval of a Professional Service Agreement with Insko Environmental LLC for
Consultation Services Regarding the Public Water and Sewer System in an Amount
Not to Exceed $3,750
Public Works Director Doherty summarized the details of the new three month
contact. Trustee Pearson made a motion seconded by Trustee Thomas to allow
Director Doherty to enter into a PSA with Insko Environmental LLC for consultation
services on the Village of Pingree Grove’s behalf not to exceed $3,750. A Roll Call
vote determined Trustees: Pearson, Thomas, Spieker, Kubiak, Dulkoski, and
Hirschbein answered aye. Roll Call vote passed 6-0.
8. PRESIDENT’S REPORT
President Wiedmeyer reported the stairs will be installed this week and all the windows
are in the new Municipal Center. Tours of the new building can be scheduled for elected
officials in the new year.
9. STAFF REPORTS AND DISCUSSION
a. Legal
Attorney Frieders received communication from City of Joy Church representatives.
They are interested in securing a long term contract with the Village for exclusive use
of the old church building. The Board discussed short and long term lease options.
Attorney Frieders will provide a draft lease with language responsive to the Village
Board’s concerns.
b. Police
Chief Beane reported on events from this past weekend.
12/17/2018
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c. Finance
Director Plaza distributed the Cash and Investment Summary and updated the Board
on the pending Police Pension Fund Actuary Study. A presentation to the Board is
expected in January. The Board discussed the possibility of a tax referendum to help
fund the impending police pension fund.
d. Public Works
Director Doherty reported his vacation schedule.
e. Engineering
Engineer Gronewold reviewed his report which was included in the agenda packet.
f. Planning
There was no planning report presented.
g. Clerk/Communications
Clerk Grivetti reported the Village received a Certificate of Recognition for the
Openlands Grant for the Heritage District Forest Preserve Park; invitations were
received for the City of Joy Church Christmas Eve services at the old church
building; and the filing period for candidate petitions ended today. Three petitions
were received for the position of Village Trustee, and one was received for the
position of Village President.
10. OLD BUSINESS
There was no old business discussed.
11. NEW BUSINESS
Letters of support were sent to IDOT and State representatives regarding the Rt 72 and
Richard J. Brown Blvd intersection.
12. EXECUTIVE SESSION
There was no executive session.
13. ADJOURNMENT
Trustee Thomas made a motion to adjourn the meeting, seconded by Trustee Spieker.
President Wiedmeyer directed that a voice vote be taken. All present answered aye, and
President Wiedmeyer declared the motion passed; the meeting adjourned at 7:52 pm.
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Village Board Agenda Supplement
Agenda Item No: 6.c.
________________________________________________________________________
Meeting Date:

January 7, 2019

Item:

Park Advisory Committee Appointment

Motion:

I move to approve the President’s appointment
of Dan Schenone to the Village of Pingree Grove
Park Advisory Committee, as proposed.

Staff Contact:
Dawn Grivetti, Village Clerk
________________________________________________________________
Purpose:
President Wiedmeyer has determined to appoint Dan Schenone to fill a vacancy on the
Park Advisory Committee.
Background:
There is established a Park Advisory Committee composed of two to seven members who
are residents of the Village of Pingree Grove. Charles Pearson has served on the Park
Advisory Committee since its inception. When he was appointed as Trustee to the Village
Board, he was no longer eligible to serve on the advisory committee. With his resignation
from the Committee, President Wiedmeyer proposes to appoint Dan Schenone to the
Committee to fill this vacancy. This item would constitute the Board’s granting of its
advice and consent for this appointment.
Financial Impact:
There is no financial impact to this appointment.
Alternatives:
1)
Approve the suggested appointment.
2)
Do not approve the appointment.
Recommendation:
Approval is recommended.
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Village Board Agenda Supplement
Agenda Item No: 7.a.
________________________________________________________________________
Meeting Date:

January 7th, 2019

Item:

18,000 lb vehicle lift

Motion:

I move to authorize Public Works Director Doherty to
purchase a Bendpack 18,000lb vehicle lift Model XPR18
not to exceed $11,350

Staff Contact:
Pat Doherty, Public Works Director
______________________________________________________________________
Purpose:
The purpose of this memo is to seek Board approval to purchase an 18,000lb vehicle lift for
Public Works to be utilized in the repair area of the new Municipal Center.
Background:
Public Works currently has all vehicle maintenance and repairs performed by outside service
providers. A new vehicle lift purchase was contemplated in the design stage of the Municipal
Center. Public Works choose a lift that would lift all vehicles under 18,000lbs within the Villages
fleet. That includes all vehicles currently within the Village fleet except the 3 large plow trucks.
Public Works currently has three staff members that have utilized a lift for vehicle repairs in
previous careers. A vehicle lift would give staff a safe place and the ability to rotate tires, change
oil on vehicles and perform other minor repairs on the current village fleet 24 hours a day if
needed. Currently staff can only bring these fleet vehicles in for repairs during normal working
hours. Purchase of the lift at this time is not contemplated to eliminate all outside repairs just
reduce them, minimize maintenance item needed on vehicles as well as allowing staff the ability
to look at vehicle after hours in the event of an emergency.
Financial Impact:
This purchase will funded from the GF Capital Fund account number 70-11-7-0200. Total cost
for equipment and supplies is estimated not exceed $11,350.
Recommendation:
Authorize purchasing authority to Public Works Director Doherty for this one time purchase.
Enclosures:
Copy of quote upon request.

Budget:
This item is budgeted out of ledger account 70-11-7-0200 in the GF Capital fund not to exceed
$14,000.
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Village Board Agenda Supplement
Agenda Item No: 7.b.
________________________________________________________________________
Meeting Date:

January 7th, 2019

Item:

Purchase of Commercial Washer and Dryer for Washing
Gear at the Municipal Center

Motion:

I move to authorize Public Works Director Doherty to
purchase a commercial washer and dryer from Equipment
International Ltd. not to exceed $9,910

Staff Contact:
Pat Doherty, Public Works Director
______________________________________________________________________
Purpose:
The purpose of this memo is to seek Board approval to purchase a commercial washer and dryer
for washing gear for Public Works to be utilized in the new municipal center.
Background:
Currently staff within the Public Works Department does not have access to lockers for storage of
a change of clothes or an on-site location to wash clothing contaminated from daily activities.
Locker rooms are part of the design of the new building so staff would not have to drive home
with contaminated clothing and have the potential to contaminate their personal vehicles. Also
contemplated was the purchase of a gear washer and dryer to wash soiled uniforms. It is not a
good practice for staff to be bringing home uniforms soiled with sewage to wash in their own
equipment and potentially cross contaminate it. This is especially important if they have young
children. Residential grade washing machines are not designed to clean and sanitize clothes that
are soiled to the level that occurs within the department. Because of this it’s also unlikely they
will be clean for the next load of household laundry. The commercial grade washer that is
contemplated in this purchase is specifically designed for this task as well as the dryer being able
to effectively dry the items that are washed. Typical types of uniforms contemplated to be washed
are heavy Carhart jackets, bib overalls Safety harnesses, as well as day to day uniforms.
Financial Impact:
This purchase will be funded from the W&S Capital Fund account number 20-25-7-0350. Total
cost for equipment is estimated not to exceed $9,910. Budgeted amount is $10,750
Recommendation:
Authorize purchasing authority to Public Works Director Doherty for this one time purchase.

61 of 71

Enclosures:
Copy of quote upon request.
Budget:
This item is budgeted out of ledger account 20-25-7-0350 in the Water and Sewer Capital fund
amount not to exceed $10,750.
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Village Board Agenda Supplement
Agenda Item No: 7.c.
________________________________________________________________________
Meeting Date:

January 7, 2019

Item:

Approving a Revised Final Plat for Carillon Unit
A13.

Motion:

I move to approve the Amended Final Plat for
Unit A13.

Staff Contact:
Dean Frieders, Village Attorney
______________________________________________________________________
Purpose:

This item approves of a minor revision to the final plat for Unit A13.
Background:

Cambridge has proposed a minor amendment to the final plat for Unit A13, to slightly
alter the size of lots 639 and 640 so as to permit Americana Avenue to be extended in the
future, should Cambridge acquire additional property in the area of Carillon (or should
other roadway connections prove advantageous). The area in question is within the
public and municipal utility easements for both parcels, and has no impact on setbacks or
developable area within the properties.
The proposed final plat revision has been reviewed by staff and has a positive
recommendation for approval. Minor plat amendments of this nature are typically not
subject to consideration by the Plan Commission.
Financial Impact

This item is not anticipated to have any significant financial impact.
Recommendation

Approval is recommended.
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Village Board Agenda Supplement
Agenda Item No: 7.d.
___________________________________________________________________________
Meeting Date:

January 7, 2019

Item:

Authorization of Agreement with My Branch Office,
Ltd for Financial Services Agreement

Motion:

I move to approve the resolution authorizing an
agreement with My Branch Office, Ltd. for contractual
financial services for February 2019 through January
2020

.
Staff Contact:

Karen Plaza, Finance Director

___________________________________________________________________________
Purpose:
This action item approves the Financial Services Agreement for the Village of Pingree Grove
with My Branch Office, Ltd.
Background:
The Village has utilized the services of My Branch Office, Ltd. for on-site payroll, accounts
payable, accounts receivable and collection related services since January, 2017. Ms. Karin
Yumping has been working an average of 32 hours per week for fiscal 2019 at a rate of
$30.00. The new contract proposes a five percent increase in the hourly rate to $31.50
beginning February 1, 2019 and guaranteed through January, 2020.
Additional hours are not proposed at this time. As the Village continues to grow and new
residential and economic developments are proposed, additional financial analysis and
monitoring will be needed. Also, when the Village Board approves a new software system,
the conversion and implementation will require additional work for all departments involved.
Use of an independent contractor allows the Village to avoid incurring payroll tax obligations,
retirement or benefit obligations, unemployment obligations, and represents an efficient
means of meeting the Village’s current needs.
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Ms. Yumping has proven to be an accurate and efficient bookkeeper, bringing more than
twenty years of bookkeeping and office management experience to the Village. Additionally,
she has willingly accepted additional assignments, temporary and permanent, as needed. Her
professional demeanor and cheerful disposition has made her a valued member of the Village
Hall team.
Financial Impact:
This item is budgeted for the 2018-2019 fiscal year and paid from contractual services in the
Finance Department. The increase in the hourly rate for the remaining three months of the
budget year can be absorbed without a budget amendment.
Recommendation:
Approval of the resolution is recommended.
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VILLAGE OF PINGREE GROVE
RESOLUTION NO. 2019-R-01

_______________________________________________________________

A RESOLUTION TO AUTHORIZE APPROVAL OF AN
AGREEMENT FOR CONTRACTUAL FINANCIAL SERVICES

_________________________________________________________________
PASSED BY THE PRESIDENT AND BOARD OF TRUSTEES
OF THE VILLAGE OF PINGREE GROVE, KANE COUNTY, ILLINOIS
THIS 7TH DAY OF JANUARY, 2019.

PUBLISHED IN PAMPHLET FORM BY AUTHORITY
OF THE PRESIDENT AND BOARD OF TRUSTEES
OF THE VILLAGE OF PINGREE GROVE, KANE COUNTY, ILLINOIS
ILLINOIS, THIS 7TH DAY OF JANUARY, 2019.

67 of 71

A RESOLUTION TO AUTHORIZE APPROVAL OF AN
AGREEMENT FOR CONTRACTUAL FINANCIAL SERVICES
FOR THE VILLAGE OF PINGREE GROVE,
KANE COUNTY, ILLINOIS

WHEREAS, the Village of Pingree Grove is not a home rule municipality within Article
VII, Section 6A of the Illinois Constitution and, pursuant to the powers granted to it under 65
ILCS 5/1-1 et seq.; and,
WHEREAS, the Village of Pingree Grove Board of Trustees have determined that an
agreement for the provision of financial services is necessary and advantageous and support the
public health, welfare, safety and morals; and,
NOW, THEREFORE, BE IT RESOLVED by the corporate authorities of the Village
of Pingree Grove:
SECTION ONE:
The Village Board of the Village of Pingree Grove hereby authorizes and approves an agreement
for Contractual Financial Services attached hereto as Exhibit A with My Branch Office, Ltd., for
the provision of financial services to the Village, subject to such changes as shall be acceptable
to the Village President. The Village Board hereby expressly waives any conditions precedent to
the selection or approval of said contractor, and directs that the Finance Director take all such
steps as shall be necessary to effectuate said agreement. Sums due and payable under said
agreement shall be payable from the funds budgeted by the Village Board for said financial
duties; no expenses shall be incurred in excess of budgeted amounts except with the approval of
the Village Board.
SECTION TWO: GENERAL PROVISIONS
REPEALER: All resolutions or portions thereof in conflict with this resolution are hereby
repealed, amended to be consistent with this requirement, or superseded by this requirement.
SEVERABILITY: Should any provision of this resolution be declared invalid by a court of
competent jurisdiction, the remaining provisions will remain in full force and effect the same as
if the invalid provision had not been a part of this resolution.
EFFECTIVE DATE: This resolution shall be in full force and effect on and after its approval, as
provided by law.
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PASSED AND APPROVED by the President and Board of Trustees of the Village of Pingree
Grove, Kane County, Illinois, on the ____th day of _____________, 2019.

____________________________________________
Steve Wiedmeyer, President of the Board of Trustees
of the Village of Pingree Grove
ATTEST:
____________________________________________
Dawn Grivetti, Clerk of the Village of Pingree Grove

Aye

Nay

President Steve Wiedmeyer
Trustee Bob Spieker
Trustee Charles Pearson
Trustee Bernie Thomas
Trustee Patricia Dulkoski
Trustee Amber Kubiak
Trustee Joseph Hirschbein
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Absent

Abstain

ATIACHMENTA

�anchOf!!�

'}h�

ft'December 28, 2018

Karin Yumpine
kyumping@
mybranchofficeltd.com
77 Talcott Ave
Crystal Lake, IL 60014

815.451.8248

Ruth Scifo

rscifo@

Ms. Karen Plaza
Finance Director

Village of Pingree Grove
14No42 Reinking Road
Pingree Grove, IL 60140
Re: Bookkeeping Services

mybranchofficeltd.com
4212 Meandering Way
Crystal Lake, IL 60014

Dear Karen,

815.263.9659

It is a pleasure working for you as bookkeeper to the Village of Pingree Grove. Thank you
for allowing My Branch Office, Ltd. to handle your bookkeeping needs. This letter serves
as a renewal to the contract for bookkeeping services for the Village of Pingree Grove.
The initial term of this agreement is 6 months, with the understanding that at that time
the terms can be extended for an additional 6 months. My Branch Office will serve
purely as an independent contractor and will not be treated as an employee of the
Village of Pingree Grove.
Services - What We Will Do
Karin Yumping of My Branch Office, Ltd. will provide you with on-site payroll, accounts
payable, accounts receivable and collection related services. Karin will be utilizing the
Village of Pingree Grove's computer and software to perform these tasks.
What We Won't Do
As we are not CPA's we will make no attempt to adjust the records to reflect generally
accepted accounting principles (GAAP) other than to the extent instructed to by your
certified accountant. We will make no audit or other verification of the data you submit.
We may provide reports which contain portions of financial information; these reports
are for internal management use only. We will not provide any financial statements
( other than those used for internal management purposes and subject to interpretation
by your CPA or tax professional for tax purposes) and will not perform any compilation,
review or audit of any of the financial information. We do not at any time provide legal
services of any type. We have not been requested to discover errors,

misrepresentations, fraud, illegal acts, or theft, and therefore, have not included any
procedures designed or intended to discover such acts, and you agree we have no
responsibility to do so. However, if we should become aware of any of such errors or
acts as we perform our services we will make you aware of them immediately.

Compensation
My Branch Office, Ltd. shall be compensated on an hourly basisat $30/hr. for basic
services and will guarantee that rate through the end of January 2019. Effective
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December 28, 2018
Proposal - Village of Pingree Grove

February 1, 2019 MBO's hourly rate will increase to $31.50 (5%) and will guarantee that
rate through January 2020. MBO will invoice you bi-weekly for services rendered, and
invoices are due upon receipt. Karin will provide bookkeeping services on an average of
32 hours per week as needed by the Village of Pingree Grove.

We thank you for the opportunity to serve you. If you have any questions regarding the
above, please don't hesitate to contact me.
Regards,
MY BRANCH OFFICE, LTD.

Karin Yumping
Principal

Approved and accepted:
Client: Ms. Karen Plaza
Finance Director

Village of Pingree Grove
14No42 Reinking Road
Pingree Grove, IL 60140

Date: -----Karen Plaza, Finance Director
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